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Correction: Authoritarian leadership GEE

and nurse presenteeism: the role of workload
and leader identification

Geyan Shan'?, Wei Wang?, Shengnan Wang??, Yongjun Zhang', Shujie Guo® and Yongxin Li**

Correction: BMC Nurs 21, 337 (2022)
https://doi.org/10.1186/s12912-022-01119-2

Following publication of the original article [1], the
authors reported that the order of the 3rd affiliation
and the 4th affiliation should be exchanged. The correct
author affiliations have been provided in this Correction.

The original article [1] has been corrected.
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